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Sustainability policy
FOOD WASTE PREVENTION POLICY

The Management of the Hotel Anissa Beach & Village, based in Anissaras Crete, as part of
its measures to ensure the adequacy and safety of the food chain, has formulated the following “NO
FOOD WASTE?” policy, with the aim of providing high quality services that are sustainable both for
themselves and for the environment:

The hotel and its management are committed to....:
¥ to comply with any legal or other requirements to which its activities are subject and which relate to
waste management in general and food waste in particular,
¥ identify and evaluate the food waste streams within its activities with the aim of reducing and/or
eliminating them.
v’ ensure that food that is donated or distributed is properly treated to prevent risks and protect the

health of their final consumers.
strive for the continuous avoidance of food waste resulting from their activities, as well as the

reduction of the hotel's food waste, by setting targets.
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Based on these commitments, the hotel aims to...:
minimize food waste in the design of menus and production processes,
minimize food waste by developing the way of arranging and serving food,
promote the supply of safe food to socially sensitive groups in cooperation with the social partners,
investigate the possibilities of diverting food waste to processing units other than landfill,
apply appropriate circular economy practices to the above actions,
inform all the entities with which it collaborates about the actions carried out by the company, with
the aim of raising their awareness and ensuring their participation,
carry out training and awareness raising of staff to actively participate in the food waste reduction
system,
# inform its customers about actions aimed at encouraging their active participation.
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The above key objectives of our policy are achieved through the "Food Waste Management" system
by developing specific and measurable goals and by regularly checking work processes, the success of
interventions and the performance of the system with the aim of always improving it.

Employees at all levels of the company are aware of the company's policy and have an obligation to
contribute to its implementation.

The company's management is committed to supporting the implementation of the policy.
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Hoirky procuorytag
II: IIOAITIKH I'TA AIAXEIPIZH THX XITATAAHY TQN TPODIMSON
H Mroixnon Tov Eevodoyeiov Anissa Beach & Village Hotel, mov edpeter orov Ayxicapd

Kpijrye, ora miaicia Twy Opaoemy TG Yia THY S1acpdAicn TG EMAPKEIOS KOX AGPAIEIAS TG TPOPIKIC
advaidag, Eyovrag o yvauova Ty Tapoxy vEypecIhy vYnic ToietyTas péoa ot éva miaicie fivoiuo
i@ Ty idwx kai To mEppdiiov, Exer Siauopedaer TV axolovdsi molitiky yia pnoeEviKy omardiy
TpoPinwy.
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To Egvodoyeio xax 5y Aroixnorf Tov deouevovrar:
va ovppopedvovior pe kb vopobetiki f GAAN anaitnon otnv onoia suaintovv o1 SpactnpdTnre
10V ka1 oyetilovrar pe v Sweyeipion 1oV aroPrritev Yevika ko 1dwiTepa TV TPOQip@V.
va mpoodiopifoov kur va ofwloyodv TG poéc omutding tov Tpogipov ore miaico TeV
dpactnplomitav Tov pe otdxo T peloon 1 kot v ebddewyn o,
vo Soparilel Ta Tpépua wov didovral g dwped 1| avadvour) ord KvdiVOG, TPOCTUTEDOVTUG TNV
vyeio OV TEAMKDOV T0VG KOTOVAADTOV
vo. emdiubxovv, péon g OSomong otdyav, ™ ovvexy BeArivon g omatdAng tpoeipmy mov apokirTel
omd T dpactnpdTnTéS Tov KaddE KoL TNV peinom Tov aroPAfTov Tpogipay Tov Eevodoyeiov.

Mg fdon ¢ deouctaeic avtés, To Egvodoyeio oroyeder:
otov oxedooud pevod ko Siepyacidv Topaymyic ToV EAEICTONO00V TV OTATAAN TV Tpopilmy,
atov oxeduoud plag pedodoroyiog naptbeong & oeppipioparog Tav yevpdtov mov eluyiotonoloby
MV OTMOTEAN TOV TPoQilav,
ot apohinon g dwpeds Tpogipmy mov sivan acpals Yo Ketavdimon o8 Kovavikd svaicnteg
OpGDEG OE CUVEPYATTH UE KOVMVIKOD ETaipOVG,
omv depebvnon Tov dSvvaroritav ekipomic Tov amofrijtov Tpopiumv oe (AAeg povédeg
enelepyooiog mépav anb Tig yopaTepss,
spoppoyn evdedetypévav TpakTikdy KukAkig okovopiog oTig napantve Spaseis,
evnuépoon AoV Tov Popémv LE Toug omoiovg ouvepydletar n/kar cuoyetifeTal Yo T Spdoew; mov
npayuarorotel n exyelpnom pe okomd v evarctnromoinon ket cvppeToyn TOUVG,
exnaidevon kot evarc@nronoinon Tov TPOCOMKOD TG CKOTS TV EVEPYT] CUUIETOYT TOL OTO GHOTNNLA
usimong g omaTdAng Tev Tpogipmy,
evnpépeon Tev asAatdv yia Tig Spaces ue otéyo TV evBGppuveT) TG EVEPYODG COPPETOXTG TOVG.

Os mapandve xatcobovriipior oTéyot T molitixiig pag emroyydvovrar péow tov ZvotHuaros

Awgetpons e Zrnardiys rwv Tpopipaw ue Ty avdmroly coyKexpiptvay Koz usTpiopny aréyoy,

TOV TAKTIKO EAEYY0 TWY podv, Tov EASy)o TG aniédoays Twv Rapeufdaewy, v embedpyoy s
anddoons Tov ZocTfuarog Kl Tv enavelitast TV oToXwWY 100 pE oKOnd THY avafdfuion Tovg.

To npocwmixd oc dAa ta Kizudia tne emxeipnons ctva evijuspo yia gy Holitixif
¢ Emyelpnanc xa eivan vroyxpewptévo va ooufdie aryv Yiomoinon tic.

H Avoixnyon g Eriyelpnone Acouederon va vrootnpiles oy egpappori e Molivikijs.
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